PROCEEDINGS OF THE GOVERNMENT OF KARNATAKA

Revision of UGC pay scales in respect of Teachers, Librarians
and Physical Education Personnel of Universities, Government
and Aided Colleges under the control of the Department of
Higher Education and Government and aided Law Colleges in
the State.

G.O.No. ED 99 UNE 99, dated: 15-11-1999.

G.O.No. ED 100 UNE 99, dated: 15-11-1999.

G.O.No. ED 188 DCE 99, dated 15-11-1999

Letter No. N0.1-32/2006-U.11/U.1(i) dated:31-12-2008 of the
Government of India, Ministry of Human Resource
Development, Department of Higher Education, New Delhi.
5. Notification No.F.3-1/2009(PS) dated:23-09-2009 of the
University Grants Commission, New Delhi.
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1) In Government Orders dated:15-11-1999 read at (1), (2) & (3)
above, Government had extended the 1996 UGC Pay scales to the
Teachers, Librarians and Physical Education Directors of Universities,
Government and Aided Colleges with effect from 01-01-1996 in
consultation with the Government of India, Ministry of Human Resource
Development, Department of Higher Education, New Delhi.

2) Based on the recommendation made by the University Grants
Commission, the Government of India, Ministry of Human Resource
Development, Department of Higher Education in its letter dated:
31-12-2008 read at (4) above has communicated to the State
Governments a new scheme stipulating revised pay structure, service
conditions and educational qualifications in respect of Teachers,
Librarians and Physical Education Directors of Universities, Government
and Aided Colleges working in the Universities, Government and aided
colleges and Government and aided Law Colleges for adoption in the
States.

3] The UGC in its Notification No.F.1-1/2002(PS) Exmp, dated:
12-06-2009, has issued guidelines regarding the minimum qualification
required for the appointment of teachers and other academic staff in
Universities and Government and aided colleges and for their career
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advancement and the Measures for the maintenance of the standards in
Higher Education 2009 in its letter dated:23-09-2009 read at (5) above.

4) The revision of the UGC pay scales in respect of the Teachers,
Librarians and Physical Education Personnel of Universities, Government
and Aided Colleges under the control of the Department of Higher
Education and Government and aided Law Colleges has been examined
by the Government and the following orders are issued.

5. Government are pleased to revise the UGC pay scales of the
Teachers, Librarians and Physical Education Personnel of Universities,
Government and Aided Degree Colleges and Government and aided Law
Colleges in the State under the control of the Department of Higher
Education as detailed below.
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1 | Lecturer 8000-13500 Assistant Professor 15600-39100 6000
2 | Lecturer (Senior 10000-15200 | Assistant Professor 15600-39100 7000
scale)
3 | Lecturer (Selection | 12000-18300 | Assistant Professor 15600-39100 8000
Grade)/ Reader
(with less than 3
years of service)
4 | Lecturer (Selection | 12000-18300 | Associate Professor 37400-67000 9000
Grade)/ Reader
(with 3 years of
service)
5 | Professor 16400-22400 | Professor 37400-67000 10000
6 | Asst. Librarian / 8000-13500 Asst. Librarian /Asst. | 15600-39100 6000
College Librarian/ Director PE/College
Asst. Director PE Librarian
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7 | Asst. Librarian (Sr. | 10000-15200 | Asst. Librarian (Sr. 15600-39100 7000
Scale) / College Scale)/ College
Librarian Librarain (Sr.scale)/
(Sr.Scale)/Asst. Asst. Director of PE
Director of PE (Sr. (Sr. Scale)
Scale)
8 | Deputy 12000-18300 | Deputy Librarian / 15600-39100 8000
Librarian/Asst. Asst. Librarian
Librarian (Selection (Selection Grade)/
Grade)/ Deputy Deputy Director of
Director of PE PE/Asst. DPE
(with less than 3
years of service)
9 | Deputy Librarian/ | 12000-18300 | Deputy Librarian/ 37400-67000 9000
College Librarain College Librarian/
(Selection Librarian (Selection
Grade)/Asst. Grade)/ Deputy
Librarian (Selection Director of PE (with
Grade) / Asst. 3 years of service)
Director of PE
(Selection Grade)
10 | Librarian/Director | 16400-22400 | Librarian/Director 37400-67000 10000
of Physical of PE
Education
/
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Lecturer 8000-13500 | Assistant Professor 15600-39100 6000
2 | Lecturer (Senior | 10000-15200 | Assistant Professor 15600-39100 7000
scale)
3 | Lecturer (Selection | 12000-18300 | Assistant Professor 15600-39100 8000
Grade)/Reader
(with less than 3
years)
4 | Lecturer (Selection | 12000-18300 | Associate Professor 37400-67000 9000
Grade)/Reader
(with 3 years of
service )
5 | Professor -- Professor 37400-67000 9000
6 | Principal Grade-I 12000-18300 | a. Principal of UG 37400-67000 10000
College
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Principal Grade-lI

16400-22400

b. Principal of PG
College

37400-67000

10000

Librarian/Director
of PE

8000-13500

Assistant College
Librarian / Assistant
Director of PE/College
DPE

15600-39100

6000

Librarian (Senior
Scale)/ Director of
PE (Senior Scale)

10000-15200

Asst. Librarian (Senior
Scale/College
Librarian (Sr. Scale)/
Asst. Director of PE
(Sr.Scale)/College DPE
(Sr. Scale)

15600-39100

7000

10

Librarian (Selection
Grade)/ Director of
PE (Selection
Grade)

12000-18300

Librarian (Selection
Grade)/ Deputy
Director of Physical
Education (Selection

15600-39100

8000

Grade)
(with less than 3 years
of service)

11

Librarian (Selection 37400-67000 9000
Grade)/ Deputy
Director of Physical
Education (Selection
Grade)

(with 3 years of

service)
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This scheme applies to Teachers, Librarians and Physical Education
Personnel of Universities, Government and aided colleges and
Government and aided Law Colleges in the State under the Department of
Higher Education.

n

(1) There shall be only three designations in respect of
Teachers in Universities and Colleges, viz., Assistant
Professors, Associate Professors and Professors. However,
there shall be no change in the present designation in
respect of Librarians and Physical Education Personnel at
various levels.

(i) No one shall be eligible to be appointed, promoted or
designated as Professor, unless he or she possesses a Ph.D.
and satisfies other academic conditions, as laid down by the
University Grants Commission (UGC) from time to time.
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(iii)

(iv)

(vii)

(viii)

(ix)

This shall, however, not affect those who are already
designated as ‘Professor’, subject to clause (viii) below.

The pay of Teachers and equivalent positions in Universities
and Colleges shall be fixed according to their designations
in two pay bands of Rs.15600-39100 and Rs.37400-67000
with appropriate “Academic Grade Pay” (AGP in short).
Each Pay Band shall have different stages of Academic
Grade Pay, which shall ensure that teachers and other
equivalent cadres covered under this Scheme, subject to
other conditions of eligibility being satisfied; have multiple
opportunities for upward movement during their career.
Posts of Professors shall be created in under-graduate (UG)
colleges as well as in post-graduate (PG) colleges. The
number of posts of Professors in a UG College shall be
equivalent to 10 percent of the number of posts of Associate
Professors in that College. There shall be as many posts of
Professors in each PG College as the number of
Departments in that College. No new Departments shall be
created in UG or PG Colleges without prior approval of the
Government/UGC.

Upto 10% of the posts of Professors in Universities shall be
in the higher Academic Grade Pay of Rs.12000 with
eligibility conditions to be prescribed by the UGC.

National Eligibility Test (NET) shall be compulsory for
appointment at the entry level of Assistant Professor,
subject to the exemptions to the degree of Ph.D. in respect
of those persons obtaining the award through a process of
registration, course work and external evaluation, as have
been/or may be laid down by the UGC through its
regulations, and so adopted by the University. NET shall
not be required for such Masters programmes in disciplines
for which there is no NET.

No new posts shall be created in the Universities/Colleges.
As from 11-07-2009 the teaching staffs who have not
acquired the qualification prescribed by the UGC are not
entitled for availing the benefit of UGC revised scheme
unless they acquire NET/SLET/Ph.D. through course work
and that no M.Phil shall be recognized thereafter until then
they shall continue to be in the pre-revised UGC scale or in
the State pay scale, as the case may be.

In respect of fresh recruitment made after 11-07-2009
through Public Service Commission validly constituted
Selection Committees, Boards of Appointment for
Universities, teachers who do not possess NET/SLET/Ph.D
through course work, shall be on probation for a period of
two years and shall acquire NET/SLET/Ph.D through
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course work for declaration of the period of probation and
that they will continue to draw salary in the existing scale
of pay only, viz. Rs.8,000-13,500. Failure to acquire
NET/SLET/Ph.D through course work will debar them from
continuing in the service after the period of probation.
(x) As from 11.07.2009 the qualifications of NET/SLET is

compulsory in addition to the Departmental Examinations
General Law Part-1 and Part-Il besides Accounts Higher and
Orientation Course being conducted by the Department of
Higher Education.
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The revised UGC pay scales shall be effective from 01-01-2006 and all
other allowances/benefits prospectively from the date of issue of this
order.

56 7 [/

The Dearness Allowance in the revised scale with effect from
01-01-2006 shall be regulated as follows:-

01-01-2006 - no Dearness Allowance
01-07-2006 — 02% of basic pay
01-01-2007 — 06% of basic pay
01-07-2007 — 09% of basic pay
01-01-2008 - 12% of basic pay
01-07-2008 - 16% of basic pay
01-01-2009 - 22% of basic pay
01-07-2009 - 27% of basic pay

56 7 [/

The HRA, CCA & all other allowances and
incentives/benefits such as leave/study leave, leave travel
facilities, Medical reimbursement and pensionary benefits
shall continue to be applicable as admissible to State
Government employees.

Revised pay scales, service conditions and CAS for teaching and
equivalent positions in the Universities and Colleges shall be as indicated

in 33 ( i$ 1,
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Incentives for Ph.D/M.Phil and other qualifications shall be as
indicated in 33 ( %$!
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The direct recruitment to the post of Assistant Professors,
Associate Professors and Professors in the Universities and Colleges shall
be on the basis of merit through all India advertisement and selections by
the duly constituted Selection Committees as per the guidelines issued by
the UGC to be incorporated under the Statutes/ Ordinances of the
concerned University. The composition of such committees should be as
prescribed by the UGC in its regulation.

The minimum qualifications required for the post of Assistant
Professors, Associate Professors, Professors, Principals, Assistant
Directors of Physical Education, Deputy Directors of Physical Education,
Directors of Physical Education, Assistant Librarians, Deputy Librarians,
Librarians will be those as prescribed by the Universities Grants
Commission in its regulation.

The minimum requirements of a good academic record, 55% of
the marks at the master’s level and qualifying in the National Eligibility
Test (NET), or an accredited test (State Level Eligibility Test-SLET/SET),
shall remain for the appointment of Assistant Professors.

NET/SLET/SET shall remain the minimum eligibility
condition for recruitment and appointment of Assistant Professors in
Universities/Colleges/ Institutions. Provided, however, that candidates,
who are or have been awarded Ph.D. degree in compliance of the
“University Grants Commission (minimum standards and procedure for
award of Ph.D. Degree), Regulations 2009, shall be exempted from the
requirement of the minimum eligibility condition of NET/SLET/SET for
recruitment and appointment of Assistant Professor or equivalent
positions in Universities/Colleges/ institutions”

9 Reference to Ph.D.s in the UGC Regulations shall be taken as
a doctoral degree from a University following the above UGC Regulations
of 2009 regarding registration process, course work and evaluation
process with effect from the date of issue of such guidelines by UGC. The
exemption from NET/SLET/SET will not be applicable to Ph.D degrees
awarded by the universities who have not adopted and followed the above
UGC Regulations of 2009, provided the Universities have adopted the
guidelines issued by UGC from time to time to accord exemption of the
Ph.D degree holders from acquiring a pass in NET/SLET/SET.
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: NET/SLET/SET shall not be required for such Master’s
Degree Programmes in disciplines for which NET/SLET/SET accredited
test is not conducted. Any relaxation in the prescribed qualification,
including the NET exemption, can be made only by the University Grants
Commission in a particular subject in which NET/SLET/SET is not
conducted. Such relaxation would be based on the application made by
only the affected universities for the specified subject(s) and for a
specified period based on sound justification.

Provided in case of State Universities, where NET/SET/SLET
qualified candidates are not available, the concerned Universities may
grant exemption only with the concurrence of the State Government.

Provided further that exemption so granted as stated above, shall
be subject to the condition that the candidates shall acquire their
NET/SLET/SET qualification, preferably within a period of 2 years, failing
which they shall not be eligible for any increments in their pay scales and
for seniority for the years of service rendered by them without such
gqualifications. The eligibility for increments and service seniority shall
become operational from the date of qualifying for NET/SLET/SET or
acquiring Ph.D. degree as per the UGC Regulations, 20009.

The 55% marks in Master’s level should be insisted upon for
those entering the system from outside and at the entry point of Assistant
Professors, Assistant Librarians, Assistant Directors of Physical
Education.

1 A relaxation of 5% may be provided at the graduate and
master’'s level for the SC/ST/Differently-abled (Physically and visually
handicapped) categories for the purpose of eligibility and for assessing
good academic record during direct recruitment to teaching positions.
Rounding off of marks to make it to 55% or 50% as the case may be
through grace mark procedure etc., by Universities is not permissible for
claiming relaxation.

A relaxation of 5% may be provided, from 55% to 50% of the
marks to the Ph.D degree holders, who have passed their Master’'s degree
prior to 19th September, 1991.

Relevant grade which is regarded as equivalent of 55%

wherever the grading system is followed by a recognized university shall
also be considered eligible.
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The Ph.D through course work should be a compulsory
requirement for the designation of Professors, Librarians and Physical
Education Directors.

Ph.D through course work shall be a compulsory requirement
for all candidates applying for direct recruitment as Associate
Professor/Deputy Librarian/ Deputy Directors of Physical Education.

The period of time taken by candidates to acquire M.Phil

and/or Ph.D shall not be considered as research experience to be claimed
for appointment to the teaching positions.
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(i) An eminent scholar with Ph.D (through course work)
gualification in the concerned/allied/relevant discipline and
published work of high quality, actively engaged in research
with evidence of published work with a minimum of 10
publications as books and/or research/policy papers in
indexed/ISBN/ISSN numbered journals and/or ISBN/ISSN
numbered books and the University developed ISBN/ISSN
numbered list of journals/books hosted in the website of the
concerned University.

(i) A minimum of 10 years of teaching experience in
University/College, and/or experience in research at the
University/National Level Institutions/Industries, including
experience of guiding candidates for research at doctoral
level,

(ili)  Contribution to educational innovation, design of new
curricula and courses, and technology-mediated teaching
learning process.

(iv) A minimum score as stipulated in the Academic Performance
Indicator (API) based on Performance Based Appraisal System
(PBAS) developed by UGC in its Regulations.

An outstanding professional with established reputation in the
relevant field who has made significant contribution to knowledge.
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(iii)
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A Master’'s Degree with at least 55% of the marks or a relevant
grade regarded as equivalent to 55% wherever grading system is
followed by a recognized University.

Ph.D. qualification in concerned/allied/relevant discipline with
evidence of published work and research guidance.

Associate Professor/Professor with a total experience of 15
years of teaching/research/administration in Universities/
Colleges and other institutions of higher education.

A minimum score as stipulated in the Academic Performance
Indicator (APl) based on Performance Based Appraisal System
(PBAS) for Professors as developed by UGC in its Regulations.
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Good academic record with a Ph.D degree through course work
in the concerned/allied/ relevant disciplines.

55% of the marks, or equivalent grade wherever grading system
is followed at the Master’s degree level.

A minimum of five years of experience of teaching and/or
research in an academic/research position equivalent to that of
Assistant Professor in a University/College or Accredited
Research Institution/ industry excluding the period of Ph.D
research with evidence of published work and a minimum of 5
publications as books and/or research/policy papers in
indexed/ISBN/ISSN numbered books/ journals and University
developed-ISBN/ISSN list of journals hosted in the website of
the concerned University.

Contribution to educational innovation, design of new curricula
and courses, and technology - mediated teaching learning
process with evidence of having guided doctoral candidates and
research students.

A minimum score as stipulated in the Academic Performance
Indicator (API) based Performance Based Appraisal System
(PBAS) developed by UGC in its Regulations.
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Good academic record as defined by the concerned University with
at least 55% of the marks or equivalent grade where grading
system is practiced at the Master's degree level in a relevant
subject from an Indian University, or an equivalent degree from
an accredited foreign University.
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(i)

(iii)

(iv)
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Besides fulfilling the above qualifications, the candidate should
have cleared the National Eligibility Test (NET) conducted by the
UGC, CSIR or similar test accredited by the UGC like SLET/SET.
Holders of Ph.D. degree as on the date of Notification of UGC
Regulations, along with those candidates who are awarded a
Ph.D. degree through a process of admission, registration, course
work and external evaluation as laid down in the UGC (Minimum
Standards and procedures for award of M.Phil/Ph.D.,
Regulations, 2009 and so adopted by the university, shall be
exempted from NET/SLET/SET.

NET/SLET/SET shall also not be required for such Masters
Programmes in disciplines for which NET/SLET/SET is not
conducted subject to the conditions stipulated above.

For direct recruitment of other teaching and academic staff such as

Librarians and Physical Education Personnel, UGC regulations on
minimum qualifications for appointment of Teachers and other academic
staff in Universities and Colleges and measures for the maintenance of
standards in Higher Education 2009 should be strictly followed.
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Master's degree in Library Science /Information Science with at
least 55% of the marks or its equivalent grade for 55% where
grading system is practiced.

A Ph.D. degree in the above discipline and 7/ or allied discipline
with a consistently good academic record;

A minimum of 15 years of teaching/librarian experience of which
at least 5 years experience as a Deputy Librarian in a University
Library or 10 years experience as Assistant Librarian in the
University or as College Librarian.

Evidence of innovative library service and organization of
published work and ICT modernization of library. Evidence of
published work with a minimum of 10 books and / or
publications in indexed/ ISBN/ISSN numbered journals/books
and university developed ISBN / ISSN numbered list of journals
posted on the website of the concerned university.

A minimum score as stipulated in the Academic Performance
Indicator (API) based Performance Based Appraisal System (PBAS)
developed by UGC shall be a mandatory requirement.
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Master's degree in Library Science/Information Science /
Documentation Science with at least 55% of the marks or its
equivalent grade for 55%, where grading system is practiced.

A Ph.D. degree in the above discipline or allied discipline with a
consistently good academic record.

A minimum of 10 years of teaching/ Library experience with at
least 5 years as an Assistant University Librarian / College
Librarian.

Evidence of innovative library services, organization and
computerization of library.

Evidence of published work with a minimum of 10 publications in
indexed/ISBN journals and / or ISBN numbered books and
university developed ISBN /ISSN numbered list of journals posted
on the website of the concerned university.

A minimum score as stipulated in the Academic Performance
Indicator (API) based Performance Based Appraisal System (PBAS)
developed by UGC shall be a mandatory requirement.
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Master’'s degree in Library Science / Information Science /
Documentation Science or an equivalent professional degree with at
least 55% of the marks or its equivalent grade of 55% marks where
grading system is practiced and a consistently good academic
record with knowledge on computerization of library.

Qualifying in the National Eligibility Test (NET) or other accredited
test like SLET/SET in Library Science conducted for the purpose by
the UGC or any other agency approved by the UGC.

Holders of Ph.D. degree as on the date of notification of the UGC
Regulation, along with those candidates who are awarded a Ph.D.
degree through a process of admission, registration, course work
and external evaluation as laid down in the UGC (Miniumum
standards and procedure fro award of M.Phil/P.hd Degree)
Regulations, 2009 and so adopted by the university shall be
exempted from NET/SLET/SET.
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(i)

Master’'s degree in Physical Education (two years course) or
Master’s degree in Sports Science with at least 55% of the marks or
its equivalence in a grade point scale with a consistently good
academic record.

Record of having represented the university / college at the inter-
university /inter-collegiate competitions or the State and/or
national championships.

Passed the physical fitness test.

Qualifying in the National Eligibility Test (NET) or other accredited
test like SLET/SET in Physical Education conducted for the
purpose by the UGC or any other agency approved by the UGC.
Holders of Ph.D. degrees as on the date of notification of the UGC
Regulation along with those candidates who are awarded a Ph.D.
degree through a process of admission, registration, course work
and external evaluation as laid down in the UGC (Minimum
Standards and Procedures for award of M.Phil/Ph.D Degree)
Regulations 2009 so adopted by the university shall be exempted
from NET/ SLET/SET.
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(i)

(i)

(iii)

(iv)

(vi)

Ph.D. in Physical Education/Sports science. In addition, shall
also possess at least 55% of the marks or an equivalent grade at
the Master’s Degree level wherever grading system is followed.

A minimum of 10 years of teaching/Physical Education/sports
experience of which atleast 5 years as University Assistant
DPE/College DPE.

Evidence of having organized competitions and conducted a
minimum of five coaching camps of at least two weeks duration.
Evidence of having produced good performance teams/athletes for
competitions like State / National / Inter-University / Combined
University, etc.

Passed the physical fitness test.

Evidence of published work with a minimum of 5 books and
publications in indexed / ISBN/ISSN numbered journals and Zor
ISBN/ISSN numbered books and university developed ISBN
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/ISSN numbered list of journals posted on the website of the
concerned university.

A minimum score as stipulated in the Academic Performance
Indicator (API) based Performance Based Appraisal System (PBAS)
developed by UGC shall be a mandatory requirement.
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Ph.D in Physical Education or allied discipline.
A minimum of 15 years of Physical education/ Sports experience
of which at least 5 years as University Deputy Director of Physical
Education or ten years as University Assistant DPE/ College DPE.
Evidence of organizing competitions and conducting a minimum
of ten coaching camps.
Evidence of having produced good performance teams/athletes at
inter university/combined university and at higher level etc and of
having guided Ph.D./M.Phil. Candidates for research.
Evidence of Published work with a minimum of 10 books and 7/ or
publications in indexed / ISBN/ISSN numbered journals and 7/ or
ISBN/ISSN numbered books and university developed ISBN
/ISSN numbered list of journals posted on the website of the
concerned university.
A minimum score in the Academic Performance Indicator (API)
based Performance Based Appraisal System (PBAS) developed by
UGC shall be a mandatory requirement.
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12 MINUTES RUN/WALK TEST

Up to 30 years

Up to 40 years

Up to 45 years

Up to 50 years

1800 mtrs.

1500 mtrs.

1200 mtrs.

800 mtrs

=

8 MINUTES RUN/WALK TEST

Up to 30 years

Up to 40 years

Up to 45 years

Up to 50 years

1000 mtrs.

800 mtrs.

600 mtrs.

400 mtrs
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The University Grants Commission has evolved the following
guidelines on (a) Constitution of Selection Committees for selection of
Assistant Professor, Associate Professor, Professor, Assistant Librarian,
Deputy Librarian, Librarian, Assistant Director of Physical Education,
Deputy Director of Physical Education and Director of Physical
Education and (b) specified selection procedures for direct recruitment
and Career Advancement Schemes Regulations for teachers in
universities and colleges.
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At the University level, all selections must be done with the Vice
Chancellor or Acting Vice Chancellor as the Chairperson of the Selection
Committee.

(1) The Vice Chancellor to be the Chairperson of the Selection
Committee.

(2) Three experts in the concerned subject out of the panel of names
recommended by the Vice Chancellor and approved by the
relevant statutory body of the university concerned, at least one of
whom to be drawn from the panel of subject experts developed by
UGC and hosted in its web site.

(3) Dean of the concerned Faculty, wherever applicable.

(4) Head/Chairperson of the Department/School.

(5) An academician nominated by the Visitor/Chancellor, wherever
applicable.

(6) An academician representing SC / ST / OBC / Minority /
Women/ Differently-abled categories to be nominated by the Vice
Chancellor, if any of the candidates representing these categories
is the applicant and if any of the above members of the selection
committee do not belong to that category.

At least four members, including two outside subject experts shall
constitute the quorum.

&&#+h * -#4 &&#-W(C T2 (Ot -&%T.

The Selection Committee should have the following composition:

(1) Vice Chancellor to be the Chairperson of the Selection
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Committee.

(2) An academician who is the nominee of the Visitor/Chancellor,

wherever applicable.

(3) Three experts in the concerned subject/field out of the panel of

names recommended by the Vice Chancellor and approved by
the relevant statutory body of the university concerned, at least
one of whom to be drawn from the panel of subject experts
developed by UGC and hosted in its web site.

(4) Dean of the faculty, wherever applicable.
(5) Head/Chairperson of the Department/School.
(6) An academician representing SC/ST/0OBC/ Minority/ Women/

Differently-abled categories, if any of the candidates
representing these categories is the applicant, to be nominated
by the VC, if any of the above members of the selection
committee do not belong to that category.

At least four members, including two outside subject experts, shall
constitute the quorum.

-#4 &&H- ("2  (* -&h".

The composition of the Selection Committee for the post of

Professor shall be similar in composition as that for the post of Associate
Professor.

(1)

(2)
(3)
(4)

(5)

(6)
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Chairperson of the Governing Body of the college or his/her
nominee from among the members of the Governing body to be the
Chairperson of the Selection Committee.

The Principal of the College.

Head of the Department of the concerned subject.

Two nominees of the Vice Chancellor of the affiliating university of
whom one should be a subject expert.

Two subject-experts not connected with the college to be
nominated by the Chairperson of the governing body of the college
out of a panel of five names approved by the relevant statutory
body of the university concerned.

An academician representing SC/ ST /7 OBC / Minority / Women/
Differently-abled categories, if any of candidates representing
these categories is the applicant, to be nominated by the VC, if
any of the above members of the selection committee do not
belong to that category.

The quorum for the meeting should be five of which at least two
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must be from out of the three subject-experts.

For Government colleges, the State Public Services Commissions /

Teacher Recruitment Boards must invite three subject experts for which
involving the concerned University, be involved in the selection process by
the State PSC.

9

(1)

(5)

(6)
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The Committee shall consist of

The Chairperson of the Governing Body or his or her nominee,
from among the members of the Governing body to be the
Chairperson of the Selection Committee;

The Principal of the College,

The Head of the Department of the concerned subject from the
college.

Two University representatives nominated by the vice chancellor,
one of whom will be the Dean of College Development Council or
equivalent position in the University and the other must be expert
in the concerned subiject;

Two subject-experts not connected with the college to be
nominated by the Chairperson of the governing body of the college
out of a panel of five names approved by the relevant statutory
body of the university concerned.

An academician representing SC/ST/0OBC/Minority/Women/
Differently-abled categories, if any of the candidates representing
these categories is the applicant, to be nominated by the VC, if
any of the above members of the selection committee do not
belong to that category.

The quorum for the meeting should be five of which at least two

must be from out of the three subject-experts

(1)
(2)

(3)
(4)

7H#" Y HCH3

Chairperson of the Governing Body of the College as Chairperson.
Two members of the Governing Body of the college to be
nominated by the Chairperson of whom one shall be an expert in
academic administration.

One nominee of the Vice Chancellor who shall be a Higher
Education expert.

Three experts consisting of the Principal of a college, a Professor
and an accomplished educationist not below the rank of a
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Professor (to be nominated by the Governing Body of the college)
out of a panel of six experts approved by the relevant statutory
body of the university concerned.

(5) An academician representing SC/ST/0OBC/ Minority/Women/
Differently-abled categories, if any of candidates representing
these categories is the applicant, to be nominated by the VC, if
any of the above members of the selection committee do not
belong to that category.

At least five members, including two experts, should constitute the
guorum.

All the selection procedures of the selection committee shall be
completed on the day of the selection committee meeting itself, wherein
minutes are recorded along with scoring proforma and recommendation
made on the basis of merit with the list of selected & waitlisted
candidates/ Panel of names in order of merit, duly signed by all members
of the selection committee.

The term of appointment of the College Principal shall be FIVE years
with eligibility for reappointment for one more term only after a similar
Selection Committee process.

Selection Committees for the posts of Directors, Deputy Directors,
Assistant Directors of Physical Education, Librarians, Deputy Librarians
and Assistant Librarians shall be the same as that of Associate
Professor/Professor and Assistant Professor respectively, except that the
concerned expert in Physical Education or Sports Administration or
Library, practicing Librarian/Physical Director, as the case may be, shall
be associated with the Selection Committee as one of the subject experts.

/7 ! /

The overall selection procedure shall incorporate
transparent, objective and credible methodology of analysis of the
merits and credentials of the applicants based on weightages given
to the performance of the candidate in different relevant
dimensions and his/her performance on a scoring system
proforma, based on the Academic Performance Indicators (API) as
provided in the UGC Regulations.

In order to make the system more credible, Universities
may assess the ability for teaching and/or research aptitude
through a seminar or lecture in a classroom situation or
discussion on the capacity to use latest technology in teaching
and research at the interview stage. These procedures can be
followed for both direct recruitment and CAS promotions
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wherever Selection Committees are prescribed in these orders.

The Universities shall adopt these orders for selection
committees and selection procedures through their respective
statutory bodies and develop a ‘Performance Based Appraisal
System (PBAS)’ at the institutional level for University Departments
and their constituent colleges / affiliated Colleges (Government /
Government-aided / Autonomous/Private Colleges) to be followed
transparently in all the selection processes. A model PBAS scoring
proforma for direct recruitment and for Career Advancement
Schemes Regulations (CAS) based on API scoring system developed
in the UGC Regulations to facilitate comparable quality
methodology across the Universities in the country and to facilitate
overall improvement in teacher quality in higher education
institutions of the country.

S H & * -N( T2 & AT L LR - T2 3#&T #4
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The University should write for nomination of an observer to the
Secretary, University Grants Commission, Bahadur Shah Zafar
Marg, New Delhi-110 002, at least 21 days prior to the date of the
meeting of the selection committee and UGC shall nominate one
observer within 10 days of the receipt of the request from the
University. The UGC observer shall submit his/her written report
to the Vice-Chancellor of the University concerned in the
proforma prescribed by the UGC immediately after the selection
committee meetings are over. The University shall place the
report of the observer along with the proceedings of the selection
committee before the Syndicate/ Executive Council/Board of
Management. If there is difference of opinion between the
comments of the UGC observer and the decision of the Executive
Council/Board of Management/Syndicate, the same shall be
reported by the University to the UGC with justification. In such
cases the promotions/ appointments shall be given effect to by
the University only after the approval of the UGC is obtained. The
UGC observer shall not be part of selection process; however,
he/she will sit along with the members of the selection committee
to ensure that the prescribed procedures as per the UGC
Regulations have been followed. The concerned University shall
pay TA/DA and honorarium to the UGC observer as per the UGC
norms.

In all the Selection Committees of direct recruitment of
teachers and other academic staff in universities and colleges, an
academician representing SC / ST / OBC / Minority / Women /
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Differently-abled categories, if any of candidates representing these
categories is the applicant and if any of the members of the
selection committee do not belong to that category, has to be
nominated by the Vice Chancellor. The academician so nominated
for this purpose shall be one level above the cadre level of the
applicant who shall ensure that the norms of Government of
India/concerned the State Government is strictly followed in the
selection process.

9 Besides the indexed publications documented by various
discipline-specific databases, the University concerned shall draw
through committee(s) of subject experts and ISBN/ISSN experts (a)
a comprehensive list of National/ Regional level journals of quality
in the concerned subject(s) and (b) a comprehensive list of
vernacular language journals/periodicals/official publication
volumes of language bodies and upload them up on the University
website which are to be updated periodically. At the time of
assessing the quality of publications of the candidates during their
appointments/ promotions, the selection committees shall have to
be provided with the above two lists which could be considered by
the selection committees along with the other discipline-specific
databases.

: The process of selection of Associate Professor should involve
inviting the bio-data with the Performance Appraisal System
format developed by the respective universities based on the
guidelines developed in the UGC Regulations and reprints of three
major publications of the candidates. They need to be provided to
the subject experts for assessment before the interview. The
evaluation score of the publications provided by the experts shall
be collated with the API scores while finalizing the outcome of
selection.

The process of selection of Professor should involve inviting
the bio-data with the Performance Appraisal System format
developed by the respective universities based on the guidelines
developed in the UGC Regulations and reprints of five major
publications of the candidates. They need to be provided to the
subject experts for assessment before the interview. The evaluation
score of the publications provided by the experts shall be collated
with the API scores while finalizing the outcome of selection.

In the case of selection of Professors who are from outside the
academic stream, the universities must lay down clear and
transparent procedures so that only outstanding professionals
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who can contribute substantially to the university knowledge
system are selected in any discipline as per requirement.

1 The Academic Performance Indicator (API) scoring system in

the process of selection of Principal should involve the following:
Assessment of aptitude for teaching, research and administration.
Ability to communicate clearly and effectively.

Ability to plan, analyse and discuss curriculum development,
research problems and college development/administration.

Ability to deliver lecture programmes to be assessed by requiring
the candidate to participate in a group discussion or exposure to a
classroom situation by a lecture.

Analysis of the merits and credentials of the candidates on the
basis of the Performance Based Appraisal System (PBAS) guidelines
developed by the affiliating University based on the UGC
Regulations.

In the selection process for posts involving different nature of
responsibilities in certain disciplines/areas, such as Physical
Education and Library, greater emphasis may be laid on the
nature of deliverables indicated against each of the posts in the
UGC Regulations which need to be taken up by the concerned
institution while developing APl based PBAS methodology for both
direct recruitment and CAS promotions.

The Internal Quality Assurance Cell (IQAC) established/to be
established in all Universities/Colleges as per UGC/ National
Assessment Accreditation Council (NAAC) guidelines with the Vice
Chancellor as Chairperson in the case of universities and Principal
as Chairperson in case of colleges, shall act as the documentation
and record-keeping Cell for the institution including assistance in
the development of the APl based PBAS methodology outlined in
the UGC Regulations. It may also introduce, wherever feasible, the
student feedback system as per the NAAC guidelines on
institutional parameters without incorporating the component of
Students’ assessment of individual teachers, since the APl system
will satisfy that requirement.

A Teacher who wishes to be considered for promotion under
CAS may submit in writing to the University/College, three months
in advance of the due date, that he/she fulfils all qualifications
under CAS and submit to the university/college the Performance
Based Appraisal System proforma as evolved by the concerned
university duly supported by all credentials as per the API
guidelines developed in the UGC Regulations. In order to avoid
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delays in holding Selection Committees in various positions under
CAS, the University/College should immediately initiate the
process of screening/selection and complete the process within 6
months from the date of application.

Candidates who do not fulfill the minimum score
requirement under the APl Scoring System proposed in the UGC
Regulations or those who obtain less than 50% in the expert
assessment of the selection process will have to be re-assessed
only after a minimum period of one year. The date of promotion
shall be the date on which he/she has successfully got re-
assessed.

The minimum norms of Selection Committees and Selection
procedures as well as APl scores requirements for the above cadres
either through direct recruitment or through Career Advancement
Schemes Regulations should be basically similar. However, since
teachers recruited directly can be from different backgrounds and
institutions, Table 2(c) of the UGC guidelines provides norms for
direct recruitment of teachers to different cadres, while Tables Il (a)
and Table Il(b) of UGC Regulations provide for CAS promotions of
teachers in universities and colleges respectively, which
accommodate these differences.

9 While the API Tables | and Ill of UGC regulations shall also be
applicable to the selection of Professors/ Associate Professors
/Assistant Professors; Directors/ Deputy Directors/ Assistant
Directors of Physical Education; Librarians/ Deputy Librarians
and Assistant Librarians for both direct recruitment as well as
Career Advancement Promotions, the ratio / percentage of
minimum requirement of category-wise APl Score to each of the
cadres shall vary from those for university teachers and for UG/PG
College Teachers as given in Table Il (a and b) of Appendix Il of the
UGC Regulations.

: The API based system through the PBAS proforma for CAS
promotions is to be implemented only in a prospective manner
from the academic year 2009-10 initially based on the annualized
API scores earned by the teachers as depicted in Table Il (a) and
Table I1(b) of the UGC Regulations. This annual APl scores can be
compounded prospectively as and when the teachers become
eligible for CAS promotion to the next cadre with the multiplication
factor of years of service required to apply for CAS promotion. (e.g.
If a teacher is eligible for CAS promotion in 2009, one year API
score of 2008-09 only is required; If a teacher is eligible for CAS
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promotion in 2010, then 2 years API scores of 2008-09 and 2009-
10 cumulatively would be required and so on).

The Selection Committee specifications as delineated in
Sections 5.1.0 to 5.1.7 of the UGC Regulations are applicable to all
direct recruitments of Faculty Positions and Career Advancement
promotions of Assistant Professor with AGP of Rs 8000 to Associate
Professor and to that of Associate Professor to Professor.

1 CAS promotions of Assistant Professors from one AGP to the
higher AGP shall be conducted by a “ Screening cum Evaluation
Committee” adhering to the norms laid out as APl and PBAS in
Table I to 11l of Appendix-111 of the UGC Regulations.

The “Screening cum Evaluation Committee” for CAS
promotion of Assistant Professors/equivalent cadres in
Librarians/Physical Education from one AGP to the other higher
AGP shall consist of -

=#- (-, " +2 =&

(@) The Vice Chancellor as the Chairperson of the Selection
Committee.

(b) The Dean of the concerned Faculty.
(c) The Head of the Department /Chairperson of the School.

(d) One subject expert in the concerned subject nominated by
the Vice Chancellor from the University panel of experts.
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. The Chairman of the Governing body of the College or the Director
of Higher education / Collegiate Education at the State level (in the
case of Govt. colleges) or his nominee not bel